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                      DISCRIMINATION POLICY

Employees or volunteers shall treat all colleagues and clients without discrimination. Evidence of discrimination on basis of race, creed, color, national origin, age, sex, gender, marital status, or presence of any sensory, mental, or physical disability shall be grounds for disciplinary action.

Complaints of Discrimination


Any employee/appliactant or other person who feels that they have been a victim of discrimination under Title VII of the Civil Rights Act of 1964, as amended, the Civil Rights Act of 1966, or other Federal or State enactment governing the conditions of employment may file a complaint. The charging party has a number of options”

1. Purse the complaint with the “chain of command”.

2. Present the complaint directly to the Executive Director. If the complaint is directed to the Executive Director, the parry may present the complaint to the Board of Directors.

3. File a formal charge directly with the Equal Opportunity Commission or any State agency responsible for equal employment.

4. Where class action is involved, have third party file a charge with either public agency listed in the above. 

5. File a private suit (after statutory requirements are met).

The decision of the Executive Director may be appealed to the Executive Committee as per the Grievance procedure. 
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